LONG TERM CARE

Revised 1-24-12
s DAILY BN | gum. | HOME [ASSISTED| oo SIES | WAVIER | BENEFIT
COMPANY PRODUCT AGES BENEFIT BE?\IEFM%&%E PER'O.D HEALTH | LIVING GUARANTEE DISCOUNTS APPROVED OF INCREASE
AMOUNT ACCOUNT CARE FACILITY IN PREMIUMS| RIDER
Monthly Benefit $100,000 Included in
. $2,000; $3,000; | $250,000 15% discount if base plan after
American : : ' 9 -
$4,000,. $5,000,. $400,000 30,90, ].OOA of 1100% of daily one partner FLMA. e||.m|nc.1f|on 3% compound
A q General 21-84 $6,000; $7,000; | $500,000 180 365 Daily Benefit benefit NONE applies and NY VT period is met 5% compound
merican LTC $8,000; $9,000; | $600,000 ' Amount 30% if both ’ and while | 27 €°™P°
General $10,000; $11,000; $700,000 partners apply benefits are
AM Best A $12000  |$1,000,000 payable
S&P A+ RIDERS: Return of Premium, Restoration of Benefits, Waiver of Elimination for HH.C., Non-forfeiture Benefit, Paid-up Premium, Joint Waiver of Premium, Joint Survivor Benefit,
' Shared Care Benefit
BEI\?;:ﬁ'RFI’ELDAN' Flexible Care Benefit - Client can receive 40% of HH.C. benefit in cash, or 100% of HH.C. benefit in reimbursement service.
$50to $400 Included in
Daily in 0345 30,90, 180, 100% 100% 4 25% co;Jp|es base plan after ng’ compounj
wvi $5 increments; ,3,4,9, . b or b or iscount it one is elimination b compoun
Genworth Prl\{lleged 18-79 $1,500 fo 6,8,10 36d5 ervice | 50% of 50% of NONE | issued 40% | SACTM | periodismet | 5% equal
AM Best A Choice Flex $12,000 monthly Lifetime ayso Benefit Benefit couples discount o and while  |Future purchase
in$100 calendar days if both are issued benefits are option.
S&P AA- increments payable.
RIDERS: Survivorship Benefit 7 or 10 year, Refund of Premium, Restoration Benefit, Non-forfeiture Benefit, Waiver of Elimination Period for HH.C,, Transition Benefit, Shared Care Benefit.
2,3,4,5, AK AL AR, AZ,CA | Included in
% di if |co.DC,DE GA, 1A,
o $1,500 to L'Fétl' 810 4 30, 90, 180. 100% of 25% dlsc?un’r i D, IL, IN, KS, KY, LA, boslgmplar}ofter 5% simpl
Privileged $12,000 monthly | &M %1 0 Day Elim. | ~ 2" 1100% of daily one PAriner | ma, mp, mi Mo, | erimination o simp'e
. 18-84 in$100 6,7,10,12, for HHC Daily Benefit benefit NONE applies and  |Ms, MT,NC,ND,NEf period is met | 5% compound
G h Choice crements 16,20 w/ i(;cluAdéd‘ Amount ene 40% if both OT_IH'OT'SQAFE\% and while | 3% compound
enwort shared benefit approved sc sp, TN, TX VT | benefits are
plans WA WLWVWY | payable
RIDERS: Restoration of Benefits, Non-forfeiture Benefit, Survivorship, Return of Premium, Limited Pay offers 10 pay and paid to age 65.
BEI\?IIE—::ﬁ'R}I’EFAN' Both clients’ pools of money are added together and both clients draw from one large pool of money.
2,3,456, o oA e Shl included in
. $5010$400 |8 10 Lifetime 100% or ?/" discount {1 s kv LA, base plan after 5% simol
Classic ° ¥ or4,6,8,10, 30,90, 50% of 100% of if one partner | ma DO, | elimination 9% simple
18-79 Daily in : . . . NONE | applies and 40% |Ms, MT.NC ND,NE| period is met | 5% compound
. , , , ' : NH, NJ, NM, NV, i
G h Select $5 increments 1\12/ ;I?orQeg 180,365 Dai)r/nie::zfn Daily Benefit if both are or Ok OR A g bc1ndfwh||e 3% compound
enwort . v approved sCsomax v | bene its are
Benefit Plan A WL WY WY ble.
WA, WL Wy, wy | Payable
RIDERS: Restoration of Benefits, Non-forfeiture Benefit, Waiver of elimination for HH.C., Monthly Benefits, Return of Premium, Limited Pay offers 10 pay and pay to age 65.
BEI\?;ﬁ'RFFLDAN' Both clients’ pools of money are added together and both clients draw from one large pool of money.
Total Living Coverage or TLC provides you with not just one benefit, but three: Life insurance, Long Term Care Benefits, and Asset Protection. The product can only be sold as a single premium
Genworth
and provides ROP for 15 years. Please contact one of a our Broker Consultants for additional information including state approvals,and a current illustration to see what TLC can do for your clients.




LONG TERM CARE

DAILY BENEFIT PERIOD HOME |ASSISTED
ISSUE Cr o °|  ELIM. PREMIUM STATES | WAVIER | BENEFIT
COMPANY | PRODUCT | orc | BENEFIT [ ORMAX | = o | HEALTH | LIVING |Z0Sbh e | DISCOUNTS | NOT OF |INCREASE
AMOUNT ACCOUNT CARE | FACILITY APPROVED |PREMIUMS| RIDER
30% part
discoustoirf Eirth Included in
DAILY: 30, 60, 90 apply and are base plan (sz)l Eompounj;
B : OV, 7Y, 9% 9% approved; after ompound,
JOhn Cus"om 18-79 $$isoo $5001in 234, 180, 365 ].OO/ of . ].OO/ of . 10% preferred elimination | CPl Compound
- increments 56,10 Daily Benefit | Daily Benefit NONE ; . CA S
HanCOCk Care "I days of health discount; period is met toage75;
$1,500-$15,000 Years ; Amount Amount 5% sponsored and while
AM Best A+ in $ 100 increments service group; benefits are
S&P AA 53“/;f/cmi|y jiscount; payable GPO
% max discount
RIDERS: Shared Care, Survivorship and Waiver of Premium, Waiver of Elimination Period for HHC, Additional Cash Benefit, Non-forfeiture.
30% partner
discount if both Included in
h DAILY: apply clnd;re bos?t plan | 5% Compound;
’ 9 100% of 100% of approved, arter PI
John Core 18.79 $100, $150, 3or5 g 0 ¢ 1o .IOOB° ol .IOOB° o NONE 10% preferred A elimination Cr C°mp7°5”f‘d
Hancock Care - $200, $250. Years ays o aily Benefit  Daily Senefi health discount; period ismet | 'C9987
AM Best A+ $300 service Amount Amount 5% sponsored and while
group; benefits are GPO
S&P AA 53“/;f/omi|y jiscount; paycb|e
% max discount
RIDERS: Shared Care, Non-forfeiture.

Lincoln Life

MoneyGuard provides you with not just one benefit, but three: Life Insurance, Long Term Care Benefits, and Asset Protection.

Cannot be sold as a life pay, provides a lifetime ROP on single premium policies, must be sold as a limited pay up to 10 years. Not approved in WA or UT.

AM Best A+
S&P AA
Please contact one of a our Broker Consultants for additional information and a current illustration to see what MoneyGuard can do for your clients.
DAILY: 15% Preferred ALAK A7, AR, €O, Included in
: 0 up to 100% 30% Couple | 5" ook i ks | base plan. 5% Simple
LTCI & 1l 1870 $I5\%:T$I-?L$9 25’ znj 5031088(; sc?f of Daily None 10% Two-Person KS, LA ME ML MN, After EP is met| 5% Comp.
Mutual of |TQ/NTQ $1,500 to Unlimited | 365days |  100% ie”ef" rg;sghdd NG OF OK. OF PE b°"d FV.“h"e o legc"m""
O h $12,000 mount b Group RI,SC, SD, UT, VI, enerits are
maha or Employer | WAWVWLWY L sayable
AM. Best A+
S&P AA- RIDERS: Non-forfeiture, Monthly Health Care Benefit, Spousal Waiver of Premium and Survivorship, Indemnity, Spousal Benefit Option (60%), Waiver of Home Health Care Elimination,
' Return of Premium at Death, Limited Pay Options.
Additional Freedom to have different daily benefits for Home Health Care and Facility Care, an added benefit the client can have two pools of money, one for HHC

Product Info:

and one for confined care.
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1SSUE DAILY SENEFIT | pym. | HOME |ASSISTED| .. STATES | WAVIER | BENEFIT
COMPANY PRODUCT AGES BENEFIT BE?‘l'EzFﬂAC)kRE PER'OOD HEALTH | LIVING GUARANTEE DISCOUNTS NOT OF INCREASE
AMOUNT ACCOUNT CARE | FACILITY APPROVED |PREMIUMS| RIDER
15% if one .
Included in % 49 59
spouse applys, base ol 3%, 4%, 5%
- % plan
| of Mutual $3000819000 1 5,3.4.5.6, 03060, | 100% 00y | Syearrete | o8 Fhoh apply after compound
Mutual o Care 18-79 increment 8 yearsor | 90,180 or 75% 75% 9 ilable 10% for CA pz;irgg?s“r%gt 5% simple
Omaha | nerements Lifetime 365 days 50% 50% avard 2-person and while lifetime,
Plus monthly as arider household, benefit 5% compound
Insurance 5% group ?:y;élzre 0 years
company association
AM. Best A+
S&P AA- ADBZLHE?I'.}IAL 35% Cash Benefit Automatically Included = 35% of Monthly Benefit Paid in Cash to Client Every Month.
Spouse Shared Care, Non-forfeiture Benefit, Waiver of Elimination for HHC, Spouse Survivor, Spouse Waiver of Premium, .
RIDERS: . . o . . Offer 10 pay. 20 pay, pay to 65, single pay.
Restoration of Benefits, 5 Year Rate Guarantee, Additional Benefit for Injury
) . |5% compound
15% if one Included in npound,
5% simple
Assured 23456 | 03060 |100%75% | 100%75% | Syeoror |SBAPESREYS baseplan | ~'Gpo,
. $1,500-$15000 | <, 7 2™ 90, 180 50% of 50% of optional 2-person elimination | 20 years
Solutions 18-79 8 years or P ﬁ CA il compounded
United of monthly Lifetime or 365 daily max daily max 67,89, hOUSSf; old 10% Pe”(d)d IE.Tef annually 5%
. - b group and while ’
Omaha Gold calendar days|  benefit benefit 10 years assocation, benefits are Qi'o?ﬁ(ééﬁ(ﬁ(fx
AM Best A 5% producers payable maximum
S&P AA-
ADB[;LIIIE%'.‘I.IAL 40% Cash Benefit Automatically Included = 40% of Monthly Benefit Paid in Cash to Client Every Month.
. Non-forfeiture Shortened Benefit Period, Restoration of Benefits, Spouse Shared Care, Spouse Survivorship, Spouse Waiver .
RIDERS: of Premium, Spouse Security Benefit, Waiver of Elimination for HHC, Return of Premium - Minus Claims. Offer 10 pay, 20 pay, pay to 65, single pay.
15% if one Included in  [5% compound,
o N o N spouse applys, base plan 5% sirrF:ple,
$50.000- | 0,30,60, | 100%75%, | 100%75%, | Syearor |sBpsPPNs sepl 20 yars
CCISh 18-79 $] ,500-$9,000 $500,000 in 90, 180 50% of 50% of op’riono| 2-person ' CA NY, elimination compounded
First monthly $25,000 or 365 daily max daily max 6,7.8,9, hOUSSg; old 10% TX perigd if].rlnet 2c:nn3uc1||Z 5‘?
Umted Of increments | calendar days benefit benefit 10 years ass;cgizxc;?gn, b(;rr:ef\i/:s Ioere g’co):\:\pé(ﬁnd)('
Omaha 5% producers payable max. GPO
AM. Best A
S&P AA-
ADB[;LIIIE?I'.‘I.IAL 40% Cash Benefit Automatically Included = 40% of Monthly Benefit Paid in Cash to Client Every Month.
Non-forfeiture Shortened Benefit Period, Restoration of Benefits, Spouse Shared Care, Spouse Survivorship, Spouse Waiver
RIDERS: P P P 9P

of Premium, Spouse Security Benefit, Waiver of Elimination for HHC, Return of Premium - Full or Minus Claims.

Offer 10 pay, 20 pay, pay to 65, single pay.




